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MESSAGE FROM THE CHAIRPERSON

It gives me great pleasure to present the Annual Activity
Report and Audited Financial Statements for the Fiscal Year
2022/23 to our valued stakeholders at the Tanzania
Commission for Universities (TCU). The report emphasizes
the Commission's successes, financial status, and issues that
TCU faced during the reporting year.

I am pleased to inform our valued stakeholders that, despite
limited budgetary resources during the reporting period, the
Commission was able to complete the majority of the planned

activities. These include accreditation and quality assurance, promotion of access to higher
education, coordination of admissions, promotion of knowledge, national ideals and
networks among universities, advisory services, dissemination of information on higher
education, and harmonization of university education systems that produce nationally and
globally competitive outputs.

The achievements worth noting include improvement of quality assurance practices in
university institutions, increase access and enrolment into higher education institutions,
accreditation and re-accreditation of university institutions, efficiency in administrations,
management, and financial controls, improved relations and linkages with local and
international sister institutions, development of various standards and guidelines for the
quality assurance.

Finally, but not least, [ want to thank the Government of the United Republic of Tanzania for
the support accorded to the Commission. My heartfelt gratitude also goes to the Ministry of
Education, Science, and Technology as well as the members of the Commission, for their
assistance and guidance. [ would also like to extend my heartfelt appreciation to all TCU staff
for their continued commitment and dedication to attaining the Vision and Mission of the
Commission. Let us continue working together with a common goal of ensuring that higher
education is of high quality and produces nationally and globally competitive outputs
capable of solving socio-economic problems for the sustainable development of the country.

Prof. Penina O. M. Mlama
TCU Chairperson
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STATEMENT FROM THE EXECUTIVE SECRETARY

I am pleased to present the Annual Activity Report and
Audited Financial Statements for the Tanzania Commission
for Universities for the period covering July 1, 2022, to June
30, 2023.

TCU was established on 1st July, 2005 under the Universities
Act, Cap. 346 of the Laws of Tanzania to succeed the former
Higher Education Accreditation Council (HEAC) which had
been in operation since 1995. The Commission has

continuously worked to recognize, approve, register, and accredit Universities operating
in Tanzania, and local or foreign university-level programmes provided by registered
higher education institutions. It has also ensured the proper functioning of all university
institutions in Tanzania to foster a harmonised higher education system in the country
that produces nationally and globally competitive outputs in line with its vision and
mission. In order to realise its core mission, the Commission has in place a five-year
Rolling Strategic Plan (RSP) 2020/21-2024/2025, which is being operationalized each
year through annual action plans. This Annual Report and Audited Financial Statements
for the period of 1st July, 2022 to 30t June, 2023 provides significant achievements and
challenges experienced during the period of the financial year as well as the way forward.

Major Achievements

Quality Assurance, Supportive, and Advisory Accomplishments

During the year under review, the Commission continued with her major functions of
regulating university education, supporting and advising the government and the general
public on matters of higher education. Thus, in order to ensure quality of the universities
and education provided, the Commission conducted both regular and impromptu audits
to 24 institutions out of 47 institutions that were offering education. Feedbacks of the
audits were provided to the institutions for them to take actions. Some of the areas that
were audited include governance, adequacy of teaching staff, teaching and learning
facilities, research and consultancy, admissions process etc. The Commission also granted
license/re-license for five (5) out of six (6) institutions that submitted applications to
operate as Oversees Students Recruitment Agencies (OSRAs). One institution that has not
met the minimum requirements was provided feedback on areas that need to be
improved. Thus, total number of registered OSRAs in Tanzania reached to 25. In the same
line of regulatory function, the Commission processed for accreditation/re-accreditation
285 curricula, recognised 3,121 foreign awards to be used in Tanzania.

Access to higher education has also increased in various levels of academic programmes.
For instance, for bachelor degrees there was an increment of academic programmes of
0.7%, which has increase 148 (0.1%) more slots compared to FY 2021/2022, the same
has also increased the number of students admitted. The envisaged access has also been
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a result of the Commission supportive and advisory roles played during the reviewed
period, whereby several public awareness and consultative programmes organised by
the Commission have acquainted prospective students, parents and other stakeholders’
knowledge about higher education. Some of the activities performed include 17t Higher
Education Exhibitions of Science and Technology, 3rd Zanzibar Week of Higher Education
Exhibitions, outreach programmes to 25,996 advanced secondary schools’ leavers who
were attending compulsory military training programme in 19 National Service Camps
in Tanzania, awareness programmes to 3,897 girls from 12 selected Girls and Co-
Education Secondary Schools in Dar es Salaam and Coast Region to promote girls on
STEM, career guidance programmes and media campaigns through radio, television,
press conferences, social media, and exhibitions organised by other institutions.

The Commission has also continued with promoting regional and international
cooperation with other higher education institutions. During the period under review,
the Commission was able to participate in technical committees of Inter Universities
Council for East Africa (IUCEA), SADC Technical Committee for Certification and
Accreditation (SADC-TCCA), and African Union technical meeting on African Continental
Qualifications Framework (ACQF). The Commission also continued collaborating with
regulatory agencies and qualifications authorities within and outside the regional, and it
was able to make one benchmark visit to the Higher Education Commission (HEC) of
Mauritius. The Commission also hosted three international conferences 12t IUCEA
Conference on Academic-Public-Private Partnership Forum 2023, East African Quality
Assurance Network (EAQAN) conference, and African Quality Assurance Network
(AfriQAN) conference, all the three conferences were held in Dar es Salaam, Tanzania.

Institutional Management, Finance, and Administration

In terms of institutional management, finance and administration, the Commission has
continued to enjoy peace and harmony existing in the country, as well as guidance of the
Commission. Being the Government institution, the Commissions’ revenue has continued
to be government subvention, collections of fees charged by the Commission and projects.
With regard to projects, the Commission secured a five-year project (2021/2022-
2025/2026) fund of US$ 5,000,000 under the Higher Education for Economic
Transformation (HEET) Project. Through the project TCU funded some of the core
business described above of workshops and trainings, development of benchmarks,
strengthen of ICT facilities and systems, capacity building for both TCU staff and
universities’ leaders, development of quality assurance instrument etc. Through the
HEET project TCU also intends to construct a state-of-the-art 5-storey building for TCU
Headquarters at Plot No. 56/4 Kisasa B area, Dodoma Municipal as well as to modernize
its operations through upgrade its ICT application systems, and raise levels of
engagement with important stakeholders using the facilities that will be provided within
the building.

Generally, all the administrative, supportive and core functions of the Commission were
adequately finance during the year under review, which include Commissions’ and
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Committees’ meetings, worker’s council meetings, staff trainings and development, staff
transfers, staff promotions, acquisition and maintenance of physical facilities and
infrastructure, and improvement of ICT infrastructure among others.

Challenges

Despite several achievements, the Commission also encountered challenges in executing
her functions. Major challenges were those affecting the growth and quality of higher
education in the country and other parts of Africa. These include, but are not limited to
the shortage of competent leaders to run the universities, shortage and aging of academic
staff, low higher education gross enrolment rate, limited admission capacities in priority
programmes especially STEM programmes, shortage of fund to finance higher education
subsector, and low motivation towards research in university institutions.

Future Outlook

The Commission is progressing well and will continue to strengthen its quality assurance
systems in tandem with supportive and advisory programmes to various stakeholders.
To ensure relevance of education and acceptability of graduates, the Commission will
continue to advice different stakeholders on matters relating to access, equity and quality
in the provision of higher education with a view to developing a sufficient and
competitive human resources base for national development.

Audit Report for the Period Ended 30t June, 2023

For the period under review, the Controller and Auditor General (CAG) issued unqualified
opinion (clean report) to the audited Financial Statements of the TCU for the period
ended 30t June, 2023.

Appreciation

[ would like to sincerely thank the Management Team for their hard work in completing
this report. In addition, [ want to thank the Commissioners for their vital role, direction,
and instructions. Many thanks to all staff members who contributed their time and
abilities to making TCU's goals for the fiscal year 2022/23 a reality.

Prof. Charles D. Kihampa
Executive Secretary

Principal Place of Business

The Tanzania Commission for Universities (Headquarter),
Suma JKT Building Fourth floor,

P. 0. Box 2600,

1 JKT Street, 41104 Tambukareli,

DODOMA.
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1.0 INTRODUCTION
1.1. Historical Background

The Tanzania Commission for Universities (TCU) is a body corporate established on 1st
July, 2005, under the Universities Act, Cap. 346 of the Laws of Tanzania with the mandate
to recognize, approve, register, and accredit Universities operating in Tanzania, and local
or foreign University level programmes offered by registered higher education
institutions (HEIs). It also coordinates the proper functioning of all universities in
Tanzania to foster a harmonized higher education system.

1.2. Mandates and Core Functions

The mandates and core functions of the Commission are provided for under section 5(1)
of the Universities Act, Cap. 346 of the Laws of Tanzania. These functions can be clustered
into the following three major areas, namely regulatory, advisory and supportive (Figure
1 provides pictorial summary of the major functions of TCU

Figure 1: The mandates and core functions of the Commission

1.2.1. Regulatory Function

To conduct regular and impromptu periodic evaluations of universities, their systems,
and programmes to regulate the quality assurance systems at new and established
universities, and in the process, institutions are registered and accredited to operate in
Tanzania. Also, TCU validates programmes to ensure their credibility and evaluates for
recognition university qualifications attained from local and foreign institutions for use
in Tanzania.

1.2.2. Advisory Function

To advise the government and the general public on matters related to University
education in Tanzania and international issues of higher education, including advice on
programme and policy formulation and other best practices.
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1.2.3. Supportive Function

To ensure the orderly conduct of university operations and management adherence to
set standards and benchmarks, by providing support to universities in terms of offering
training and other sensitisation interventions in key areas like quality assurance,
university leadership and management, fundraising and resources mobilisation,
coordinating the admission of students, entrepreneurial skills and gender mainstreaming

1.3. Vision, Mission, Core Values and Motto

The TCU has been established to recognize, approve, register, and accredit Universities
operating in Tanzania, and local or foreign university level programmes being offered by
registered HEIs in order to ensure the quality and excellence of university education in
Tanzania that produces nationally and globally competitive outputs.

1.3.1. Vision

To become a leading regional higher education regulatory agency supporting systematic
growth and excellence of university education.

1.3.2. Mission

To promote accessible, equitable, harmonized, and quality university education systems.
1.3.3. Motto

Universities for Prosperity.

1.3.4. Core Values

Professionalism, transparency, efficiency, integrity, tolerance, equity, accountability,
commitment, and creativity.

1.4. Governance and Management Structure

The Tanzania Commission for Universities as a government entity is governed by the laws
of Tanzania and other rules in public service. In realising its vision, mission, and functions,
TCU operationalised its organisation and management framework as provided for in the
Universities Act, Cap. 346 of the Laws of Tanzania. TCU governance structure is made up
of the Commission as the supreme decisions making organ and the Committees which
serve an advisory role to the Commission. Day to day and management issues are handled
by the Secretariat.

1.4.1. The Commission

The Commission is the governing body and principal policy-making organ. The
Commission has overall general control over the conduct of all affairs of TCU and is also
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responsible for the management and administration of TCU's financial matters and
physical assets. The Commission is composed of the Chairman who is appointed by the
President of the United Republic of Tanzania and not less than 7 members appointed by
the Minister responsible for higher education. The tenure of the Commission and its
appointed members is three years renewable pending successful performance. The
names of the members who served the Commission during the FY 2022/2023 are
presented in page 76 of appendix 2.

The Commission meets every quarter. During the year ended 30t June, 2023, the
Commission held two ordinary meetings and two special meetings. During those
meetings, the Commission deliberated on matters brought by its five Committees and
made decisions and guidance.

In fulfilling its duties, the Commission is supported by three statutory committees,
namely Accreditation Committee, Admissions Committee and Grants Committee. Section
9(3) of the Universities Act, Cap. 346 of the Laws of Tanzania gives power to the
Commission to establish such other committees. Thus, other Committees of the
Commission are Audit Committee, and Staff Appointment, Disciplinary and Development
Committee.

1.4.2. The Accreditation Committee

The Committee provides advice to the Commission on the performance of its functions of
quality promotion, quality assurance, and accreditation of institutions and programmes
and on matters associated therein. Names of the members who served the Committee
during the FY 2022/2023 are presented in page 78-79 of appendix 2.

The Committee reports to the Commission and meets on quarterly basis. During the year
ended 30t June, 2023 the Committee held four ordinary and three special meetings.
During those meetings, matters presented were deliberated and recommended for
approval to the Commission.

1.4.3. The Admissions Committee

The Committee provides advice to the Commission on matters concerning admission of
students to universities. These include coordination of admissions into higher education
institutions within and outside the country, promotion of cooperation and links between
and among universities, dissemination of information relating to higher education,
training, research and consultancy, development of strategies for curbing cheating and
forgery in higher education. Names of the members who served the Committee during
the FY 2022/2023 are presented in page 80 of appendix 2.

The Committee reports to the Commission and meets on quarterly basis. During the year
ended 30% June, 2023 the Committee held three ordinary meetings. During those
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meetings, matters presented were deliberated and recommended for approval to the
Commission.

1.4.4. Grants Committee

The Committee provides advice to the Commission on the funding and distribution of
public funding among public and private universities, assessment of financial needs of
public and private universities, apportioning of higher education costs, provision of
guidelines to budgeting norms and resources allocation, strategies for broadening the
financial resource base of institutions, fees charged by universities, and provision of
framework for administration of fund provided to higher education institutions.

Other functions of the Grants Committee include overseeing the implementation of the
TCU Rolling Strategic Plan (RSP), and the formulation of various plans and operational
policies and proposes regulations of various fees. It also endorses the annual budget
estimates and annual action plans for the implementation of the RSP before submission
to the Commission for approval. The Committee also makes scrutiny of the Commission’s
quarterly incomes and expenditures reports. Names of the members who served the
Committee during the FY 2022/2023 are presented in page 81 of appendix 2.

The Committee reports to the Commission and meets on quarterly basis. During the year
ended 30% June, 2023 the Committee held three ordinary meetings. During those
meetings, matters that were deliberated upon and recommended to the Commission for
approval.

1.4.5. The Audit Committee

Section 9(3) of the Universities Act, Cap. 346 of the Laws of Tanzania, gives power to the
Commission to establish such other committees. Through this provision, the Commission
established the Audit Committee among others. The functions of the Audit Committee
include risks assessment and mitigation, scrutiny of audit plans, audit reports and
monitoring of the overall performance of the Commission. Names of the members who
served the Committee during the FY 2022 /2023 are presented in page 83 of appendix 2.

The Committee reports to the Commission and meets on quarterly basis. During the year
ended 30 June, 2023, the Audit Committee held three ordinary and two special
meetings. During those meetings, matters presented were deliberated and recommended
for approval to the Commission.

1.4.6. Staff Appointment, Disciplinary and Development Committee

Based on Section 9(3) of the Universities Act, Cap. 346 of the Laws of Tanzania, which
gives power to the Commission to establish such other committees, the Commission has
established the Staff Appointment, Disciplinary and Development Committee. The
Committee handles matters related to staff recruitment, deployment, development,
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performance appraisals and promotion. Names of the members who served the
Commission during the FY 2022/2023 are presented in page 82 of appendix 2.

The Committee reports to the Commission and meets on quarterly basis. During the year
ended 30t June, 2023, the Committee held three meetings. During those meetings,
matters presented were deliberated and recommended for approval to the Commission.

1.4.7. Tender Board

Members of the Tender Board of the Commission were appointed by the Executive
Secretary for a period of three years. The appointment is in line with the Public
Procurement Act, 2011 and its Regulations. Names of the members who served the
Tender Board during the FY 2022/2023 are presented in page 7 of appendix 2.

The Tender Board worked and maintained an independent working environment and
conducted its business and made decisions through meetings and circularization
methods depending on the nature of issues. During the year ended 30th June, 2023, the
Tender Board Committee held four meetings and made 30 circular resolutions.

1.5. The Management of the Commission

The Management of the Commission is headed by the Executive Secretary who is the Chief
Executive Officer/Accounting Officer responsible for management of the day-to-day
operations of the Commission and its Committees. The Executive Secretary is supported
by three Directors, one responsible for Accreditation (DA), the second is responsible for
Admissions and Database Management (DAD) and the third is responsible for Cooperate
Services (DCS). Each of the Directorates reports to the respective Committee on any
matter that requires the attention or approval of the Commission. The management
carries out various routine and planned functions of the Commission and advises the
Commission as appropriate.

1.5.1 Directorate of Accreditation

The main functions of the Directorate are to provide advice on efficiency and effective
coordination of all matters on registration, accreditation and quality assurance of
universities systems, programmes and awards.

1.5.2 Directorate of Admissions Coordination and Database Management

The main functions of the Directorate are to coordinate and oversee admissions of
students into higher education institutions. It is also responsible to develop systems and
management of data collection related to admission and students’ enrolments as well
academic staff and other important information from higher education institutions.
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1.5.3 Directorate of Corporate Services

The main functions of the Directorate are to provide technical advice on matters
pertaining to planning, finance, human resources and administration. It is also
responsible to develop and implement effectively and efficiently plans for human
resources development, finance and administration matters and ensure effective use of
all resources accruing to the Commission.

1.5.4 Management Committee

Section 198 (1) of the TCU Staff Regulations 2021 requires the Management Committee
to hold meetings every quarter. In the FY 2022/23 the Commission conducted five
management meetings to deliberate on the implementation of planned activities of the
year, emerging issues, challenges, and opportunities. Further, the Management
Committee discussed and endorsed all matters to be submitted to the Committees and
Commission.

2.0 INSTITUTIONAL PERFORMANCE FOR FINANCIAL YEAR 2022 /23

In order to ensure smooth and consistency implementation of her roles and mandates as
provided under Section 5(1) of the Universities Act, Cap. 346 of the Laws of Tanzania, the
Commission has been developing strategic plans in periods of five years, which are
Rolling Strategic Plans (RSPs). During the period under review, the Commission was
implementing her Rolling Strategic Plan 2020/2021-2024/2025, which has been
implemented by cascading into annual plans and budgets. The RSP has 13 Strategic
Objectives (SOs) with 78 targets to be achieved within the five years (running from 1st
July 2020 to 30th June 2025).

To facilitate the realization of the objectives, in the financial year 2022/23, the
Commission approved the Annual Action Plan with a total of 12 strategic objectives, 76
targets with 133 activities. Tracking the progress of the implementation of a strategic
plan is usually considered a crucial part of the implementation of the strategic plan. The
Commission conducts monitoring of RSP annually through periodical reports to ensure
that the strategic objectives and desired results of the plan are achieved effectively and
efficiently.

The Commission conducted Mid-Term Review of the RSP 2020 - 2025 after being
implemented for two and half years since July, 2020. The review considered various past
years’ experiences in terms of achievements and challenges, current and relevant policies
and guidelines, and more importantly the RSP was aligned to National Five-Year
Development Plan III (FYDP III) covering the period up to 2025/26 FY. Thus, the
Commission has to align her RSP with FYDP III, submitted the same to stakeholders for
input, and the same was approved by the Commission after inclusion of the stakeholder’s
input, and it is now operationalising reviewed RSP 2020/21-2025/26.
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2.1. Regulatory, Supportive and Advisory Functions

The Commission major functions of regulatory, supportive and advisory are
operationalized by two directorates namely Directorate of Accreditation, and Directorate
of Admission Coordination and Database Management. Operational of the two
directorates are made possible through the administrative support from the Directorate
of Cooperate Services, and units namely Internal Audit Unit, Legal Unit, Procurement
Unit, Information and Communication Technology Unit, and Public Relations and
Education Unit. During the financial year 2022/2023, number of activities related to the
three major functions of the Commission were implemented.

2.1.1. Accreditation of Universities and Registration of Overseas Students
Recruitment Agencies

As part of its regulatory function, the Commission continued to regulate the quality
assurance systems at new and established universities and in the process, institutions are
registered and accredited to operate in Tanzania. In the FY 2022/23 there were 49
registered universities, the Commission recorded an increased universities due to
establishment of two more universities by private sector (Table 1 and Appendix 1),
namely University of Medical Science and Technology (UMST) and Rabininsia Memorial
University of Health and Allied Science (RMUHAS). This establishment is an evidence of
the conducive environment set by the Government of Tanzania and enabling standards
and guidelines of the Commission that attract investors. In this regard, the number of
private owned universities registered in Tanzania has reached to 30, which is 61% of all
the universities registered in Tanzania.

Table 1: Registration Status of Universities in the Past Three FYs 2020/21 to 2022/23

S/N Types of Registration 2022/23 2021/22 2020/21

1. Certificate of Accreditation 40 37 37

2. Certificate of Full Registration 5 8 8

38 Certificate of Provisional License 4 2 2

4. Deregistered 0 0 (€8]
Total 49 47 47

The Commission also received six (06) applications for licensing/re-licensing of Overseas
Students Recruitment Agencies (OSRAs). Three (3) applications, namely Universal Career
Development Pivot, Global Education Link, and Univerv (T) Limited met requirements for
registration and were granted re/license to operate as OSRAs. The other three
applications namely, Top Education Consulting Limited, Star International Marketing
Agency and Consultancy did not meet the requirements, and they were provided
feedback on areas needed improvements for their appropriate actions. Status of
registration of OSRAs is presented in Table 2, further details on their names and specific
locations are provided in the TCU website www.tcu.go.tz .
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Table 2: Registration Head Offices of OSRAs in the Past Three FYs 2020/21 to 2022/23

S/N Location of OSRA Head Office Number of OSRAs
2022/23 2021/22 2020/21
1. Dar es Salaam 14 21l 16
38 Mwanza il 1 1
Zanzibar 1 0
Total 16 23 17

2.1.2. Institutional Audits

The Commission continued with her regulatory function by conducting audits to
university institutions to ensure that they operate in line with existing benchmarks set
by individual institutions, the Commission and other international organisations in
higher education. Thus, twenty-four (24) monitoring and technical audits were
conducted to 24 universities, which is equivalent to 120% of the planned 20 audits for
the financial year. The areas of concentration were evaluation of institutional systems
with regards to the core functions of the university education, namely teaching, research
and consultancy. The audited institutions were provided feedback on areas that require
improvement with regards to their governance systems, committees, boards, senates,
councils, research, consultancy, teaching and learning facilities, curricula of academic
programmes, and staff recruitment, succession and development. Table 3 provides list of

institutions which were audited.

Table 3: Audited University Institutions in the FY 2022 /23

e .U.mvc?rsm-r lnstltutu—)n S/N University Institution
- Lzl Unlv-er51ty M;.ikuml.ra 4 13. | United African University of Tanzania
5 (S:telfano Moshi Memorial University 14. | University of Arusha
3 S: teg; - o of Zaraib 15. | Stefano Moshi Memorial University College
. 2 e. nlver.51ty-o =< 16. | Kilimanjaro Christian Medical College
4. Zanzibar Uniersity - - - -
- - - 17. | Moshi Cooperative University
5% Abdulrahman Al-Sumait University - - -
M b Uni m Mb 18. | Mwenge Catholic University
6. S niversity eva St. Joseph University College of Health and
Campus 19. . .
7 Uni T Allied Sciences
- T““f’_?rsll(_y © __rl‘J“f%a : 20. | Marian University College
- S 0. 1sa.n]1 ‘mver51ty 21. | Kizumbi Institute of Cooperative Business Educa
2 ol Un-lvers.lty Collegfe oLy Archbishop Mihayo University College of
10. 'Il\{lbf}zlya lUnlver51ty of Science and 22. Tabora
echno’osy - - — 23. | St.John's University of Tanzania
11 Kampala International University in
* | Tanzania 24. | Mbeya College of Health and Allied Sciences
12 St. Francis University College of
" | Health and Allied Sciences

Similarly, the Commission conducted institutional monitoring/audits to three (03)
OSRAs namely, TASSAA Ltd; Cari Vision Study Abroad Universities Ltd, and Grad
Overseas Education Services Limited. The objective of the audit was to ensure that they
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operate in accordance with terms and conditions of their licenses. Thus, based on the
audits, the three institutions were relicensed, and they were urged by the Commission to
continue improving their services as provided in the technical reports.

2.1.3. Accreditation of Academic Programmes and Recognition of Academic
Awards conferred by Foreign Universities

During the FY 2022/23, the Commission evaluated 285 curricula of academic
programmes submitted to the TCU by 27 universities for possible
accreditation/reaccreditation. The submissions were equivalent to 95% of projected
annual plan. One hundred and twenty-two (122) curricula met benchmarks
requirements for accreditation, were thus granted accreditation/reaccreditation. Others
with various shortcomings were returned to the respective universities with feedback for
them to take appropriate actions.

The Commission also processed 3,379 requests for recognition of academic awards
submitted by students graduated in foreign universities. Three thousand three hundred
sixty-six (3,366) applications met the requirements and were recognized. The remaining
13 were not recognized for various reasons including questionable accreditation status
of the offering institutions. The awards which were recognised and trend of recognized
foreign awards in the past four years is presented in the Table 4.

Table 4: FAAS Recognition Trends for the Past Four Years 2019/20-2022/23

Applications Recognized in FY
S/N | Award level
2019/20 2020/21 2021/22 2022/23

1 | Certificate 17 47 38 38
2 | Diploma 20 116 134 138
3 | Bachelor 1,725 4,594 1,952 1,992
4. | Masters 1,008 1,662 1,117 929
5. | PhDs 242 386 292 269

Total 3,012 6,805 3,533 3,366

2.1.4. Capacity Building Programmes to University Institutions

In implementing supportive and advisory functions, the Commission continued to
organise capacity-building programmes to different cadres of universities personnel on
quality assurance matters. Aim was to enhance the quality of university education
through sharing knowledge and benchmarking among universities within and outside
Tanzania. Some of the programmes conducted are presented hereunder:

i.  Working session with 147 Admission Officers and Data Managers from various higher
education institutions to share experiences on admission processes and data
collection and dissemination. In particular the participants discussed on the
importance of public awareness and guidance to prospective applicants for
applications into various programmes in higher education institutions. Participants
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also discussed on various data required to be collected from higher education
institutions and various methods that can be deployed to collect the same.

ii. Working session with 90 Computer Programmers from various higher education
institution to share experiences on integration of respective institutions’ systems to
the University Information Management System (UIMS) of TCU. Major issues
discussed were on design and applications of admission interface, data interface,
dissemination interface, and integration through Application Programming Interface
(API).

iii. Organised and facilitated a training on quality assurance to Heads of Academic
Departments from various universities. The objective of the training was on
strengthening the capacity of university personnel on matters related to the Self-
Assessment of University Institutions.

iv. Sponsored and facilitated the Senate Meeting of the Tanzania Higher Learning
Institutions Students’ Organization (TAHLISO) held in the Mbeya Region.

2.1.5. Public Awareness and Consultative Programmes

As part of the advisory and supportive functions, the Commission organised exhibitions,
consultative meetings, conducted outreach and career guidance programmes to
prospective students, and also participated in various exhibitions organised by other
institutions. In addition, the Commission has also disseminated information on higher
education through radio, television, press conferences, and social media.

Some exhibitions and events organised by the Commission include the following:

i. The 17t Higher Education, Science and Technology Exhibitions (HEE) 2022 held at
Mnazi Mmoja Grounds in Dar es Salaam from 18t to 23rd July 2022 (Figure 2 shows
some events on the exhibitions). Theme for the exhibitions was “Higher Education
Responsiveness to Labour Market Demands for Socio-Economic Development”. About
78 exhibitors from various institutions including Higher Education Institutions
(HEIs), Professional Registration Bodies, Government Agencies, Research
Institutions, Overseas Students Recruitment Agencies, the Industry, Ministries
Departments and Agencies, and Financial Institutions show case their services and
products. At least 80,000 people visited the exhibitions. The aim of the exhibitions
was to provide a platform for higher education institutions/companies to showcase
their services to their stakeholders, exchange ideas and experiences related to their
core functions thereby triggering competition that will result in the provision of
quality higher education, research and public services. The exhibitions were also used
as a platform for aspirant of further education to meet the institutions and get
awareness of various academic programmes they intend to enrol.

ii. Awareness programmes and career guidance to 25,996 prospective higher education
aspirants who were participating in National Service Training in 20 National Service
Camps across the country. The aim was to provide them with knowledge on higher




TCU ANNUAL REPORT 2022 /23

education opportunities within and outside the country with emphasis on how to
send applications for admissions for those wishing to join bachelor degrees or
diplomas in various institutions in Tanzania. Those wishing to pursue further studies
abroad were also made aware on the importance of seeking No Objection Certificate
from TCU in order to be sure of the legality of the institutions they want to apply.

iii. Sensitisation programme for female students to pursue science subjects, enrol in
STEM programmes in higher education, and later on pursue STEM careers. The
programme was conducted in 12 Secondary Schools in Dar es Salaam and Coast
Region from 15t and 26t May, 2023. About 3,897 girls participated in programme.

iv. Consultative meeting between TCU and the Registrars of health-related Professional
Registrations bodies held on 15t February, 2023 in Dodoma. The meeting was part
of the ongoing collaboration to discuss issues related to professional awards and how
the quality of the same can be enhanced.

v. Donated various items to patients hospitalized at the Ocean Road Cancer Institute in
celebrating International Women’s Day as part of the implementation of the
corporate social responsibilities policies planned for the year.

The Commission also participated in various stakeholders’ meetings, forums and
exhibitions, and provided awareness regarding higher education as follows:

i. Participated and exhibited in the National Science, Technology and Innovation
Competition (MAKISATU) organised by the Ministry of Education, Science and
Technology (MoEST) held in Dodoma from 24th to 28t April, 2023; The theme was
‘Innovation for Competitive Economy’

ii. Participated and exhibited in the 4th TVET Exhibitions organized by the National
Council for Technical and Vocational Education and Training (NACTVET) and the
Association of Tanzania Employers (ATE) held in Arusha from 16t to 22nd May, 2023.
Theme for exhibitions was ‘Vocational Education and Vocational Training for a Smart
Workforce’

iii. Participated and exhibited in the 3rd Higher Education Week of Zanzibar organised by
the Ministry of Education and Vocational Training of the Revolutionary Government
of Zanzibar held at Mapinduzi Square, Michenzani , Unguja from 18t -24 June, 2022.
Theme for the exhibitions was ‘Higher Eduation for National Development and the
Growth of Blue Economy’
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Figure 2: Some pictorial representations of events of 17t Exhibitions

2.1.6. Promoting Regional and International Cooperation

In promoting both regional and international cooperation with other stakeholders in the
higher education area, the Commission continued to be a member and participates in
various regional and international meetings, conferences, and forums held in East African
Countries, the African Union, and SADC. Some of the meetings which the Commission
participated include the technical committees of Inter Universities Council for East Africa
(IUCEA), SADC Technical Committee for Certification and Accreditation (SADC-TCCA),
and African Union technical meeting on African Continental Qualifications Framework
(ACQF). The Commission also continued with existing collaborations with regulatory
agencies and qualifications authorities within and outside the regional, such as
Commission for University Education (CUE-Kenya); South African Qualifications
Authority (SAQA); East African Quality Assurance Network (EAQAN); African Quality
Assurance Network (AfriQAN); National Council for Higher Education (NCHE - Uganda);
Commission for Higher Education (South Africa); Higher Education Council (HEC -
Rwanda); National Council for Higher Education (NCHE - Malawi) etc.

During the year under review, the Commission also hosted and participated in two
international conferences jointly organised by TCU and IUCEA, and AfriQAN, and
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conducted a benchmark visit to one higher education regulatory body to learn best
practice as follows:

i. Jointly coordinated IUCEA Forum on Academic-Public-Private Partnership Forum
2023 held in DSM at JNICC from 15th -17th March, 2023. The forum aimed to foster
dialogue and enhance the linkage and effective engagement between the private
sector, higher education institutions, as well as with the public sector. The forum
brought together participants from academic institutions, research and development
institutions, private sector, and employers’ associations from all the EAC Partner
States and Development Partners. The Theme of the Forum was “Nurturing
Sustainable Skills Development for Graduate Employability Through Academia-
Industry Partnerships”.

ii. TCU as a member of the East African Quality Assurance Network (EAQAN), hosted
the 11t Annual East African Higher Education Quality Assurance Forum in Dar es
Salaam under the theme: Promoting Sustainable Development through Quality
Assurance of Higher Education. A total of 158 participants took from East African
partner states participated.

ili. Participated in the general assembly and an international study visit organized by
AfriQAN that was held in Maputo-Mozambique from 24th -28th October, 2022, under
the theme: ‘Post COVID-19: Emerging Developments in Quality Assurance in Africa -
‘Towards strengthening synergies between Quality Assurance Agencies and
accelerating regional integration”. The conference gave opportunity to share new
developments in quality assurance in Africa and to strengthen synergies between
quality assurance agencies and networks, in pursuit of the harmonization of quality
assurance systems in Africa, the mutual recognition of qualifications, and enhanced
mobility of academics and labour.

iv. As part of continued collaboration, benchmark visit was conducted to the Higher
Education Commission (HEC) of Mauritius. The objective was to share experience on
establishment and regulatory framework of higher education within the two
countries and beyond.

2.1.7. Increase Access to University Education in Tanzania and Abroad

The Commission continued with its advisory role to the government, owners of higher
education institutions and the general public on the available opportunities in higher
education. In case of bachelor’s degrees, investments have been increasing and the
admission capacities for various programmes have been increasing, likewise number of
students admitted kept on increasing. Table 5 shows trend in HEIs, number of
programmes, capacities and admission for bachelor’s degrees in Tanzania for the past
five years.
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Table 5: Admission trend in HEIs, number of programmes, capacities and admission for
bachelor’s degrees in Tanzania

SN FY Number of Number of Admission Admitted
HEIs Programmes Capacities Students
1. | 2018/19 65 574 121,117 65,302
2. | 2019/20 75 645 149,809 87,813
3. | 2020/21 74 686 157,770 87,934
4. 2021/22 76 724 164,901 100,620
5. | 2022/23 76 729 165,049 113,383

As part of its supportive function, the Commission continued to support those wishing to
study abroad by issuing them No Objection Certificate (NOC). The certificates provide
them assurance that the institutions they go for further studies are recognised in their
country of origins and that students also meet required qualifications for the
programmes they have been admitted. Thus, during the year under review, the
Commission received and processed 1,361 applications for No Objection Certificate
(NOC). Table 6 provides trend of NOC applications that also shows increasing awareness
to the public and access to higher education outside Tanzania

Table 6: Increasing Trends of Applications for NOC to Study Abroad

S/N | Award level Applications Processed in FY
2020/21 2021/22 2022/23

1. | Foundation 0 18 33

2. | Diploma 22 159 169

3. | Bachelor 316 732 1016

4. | Masters 28 107 106

5. | PhDs 19 23 37
Total 396 1,039 1,361

2.1.8. Statistics for University Education

Every year, the Commission collect and compile data for university education in
Tanzania, and disseminate the same through statistical books (VitalStats) posted in TCU
website www.tcu.go.tz under publications. The data provide information on students’
admission, enrolment, graduates, and dropouts, other information include programmes
on offer, staffing, higher education institutions etc. The objective is to inform various
stakeholders on the state of university education in the country.
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2.2 INSTITUTIONAL MANAGEMENT, FINANCE AND ADMINISTRATION
2.2.1. Meetings of the Commission and Committees

In order to ensure good governance, each year the Commission set an almanac for the
Commission and its Committee meetings. In an event of emerged issues requiring the
Commission decision outside the normal almanac, the Commission has been conducting
special meetings to deliberate on the same in line with the existing Governments’
circulars. During the year under review, the Commission conducted two (02) ordinary
and two (02) special meetings. Matters that were deliberated include accreditation of
institutions and programme, approval of various instruments, admission of students,
audit reports, financial matters, and staff matters. Table 7 provides summary of the
number of Commission and Committee meetings conducted in the FY 2022/2023.

Table 7: Commission and Committee Meetings

Type of meeting
S/N Organ - =
Ordinary Special

1. Commission 4 0
2. Accreditation Committee 4 0
3. Admissions Committee 4 0
4, Grants Committee 4 0
5¢ Audit Committee 4 1
6. Staff Appointment Disciplinary and Development Committee 4 0

Total 24 01

2.2.2. Workers Council and THTU Meetings

During the year under review, the Commission conducted two (2) workers' Council
Meetings on 13t October, 2022 and 2m May, 2023. The meetings deliberated among
others, the TCU budget for FY 2023 /24 and the annual report implementation of activities
for the FY 2022/23. Accordingly, the THTU-TCU branch held three (3) staff meetings,
facilitated workers to participate in May Day on 1st May, 2023, and facilitated staff
(Women) to participate and commemorate the International Day for Women on 8th
March, 2023. In addition, the THTU-TCU branch held three (3) meetings on 6t October
2022, 1st November, 2022, and 2nd May, 2023.

2.2.3. Staff of the Commission, Training and Development

During the FY 2022/2023, the Commissions’ Secretariat had 62 staff (40 males and 22
females), equivalent to 66% of the required establishment of 94 staff. Thus, in recognition
of importance of staff training in improving and updating knowledge, skills and attitudes,
the Commission developed Staff Training Policy and Training Need Assessment Policy to
guide the Commission on training required and planning. In this regard, each year the
Commission has been setting aside funds for staff training in both long and short course
programmes. During the year under review the following long and short course
programmes were budgeted and executed.
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Long course programmes: four staff (04) were enrolled and continuing with PhDs and
Masters Programmes at UDOM, ESAMI and UDSM.

Short course programmes: Forty-eight (48) staff attended tailor-made courses and
short courses training related to their areas of work professionals. In addition, some
cross-cutting trainings such as those related to the 5t National Strategy on HIV/AIDS and
the National Anti-Corruption Strategy and Action Plan (NACSAP) were conducted to all
the staff. Staff were encouraged to undergo regular voluntary HIV tests, and were also
reminded to adhere to a code of ethics and good governance practices in their day-to-day
operations.

As part of capacity building to the Commission members, the Commission organised
induction training for the Commission members and Management to enhance their
capacity to Good Governance and Best practices to handle institutional matters.

2.2.4. Worker’s Day and Best Worker Award

In recognition of the staff performance and as appreciation to their commitment
throughout the year, each year the Commission set aside fund to support all the staff in
worker’s day celebration (15t May), that normally start a week early by various activities.
The Commission has been supporting her staff morale and financially through best work
award as per incentive scheme. In addition, those who performed exemplary from each
unit and overall for an institution have been awarded by giving them a token amount of
money and a certificate of recognition. In the year under review the overall best worker
for the TCU was from the Directorate of Cooperate Services.

2.2.5. Higher Education for Economic Transformation Project (HEET)

The major sources of fund for the TCU are provided under Section 2.2.6, among them is
projects secured through writing project proposals. In the period under review, the TCU
was continuing with implementation of a five-year project (2021/2022 - 2025/2026)
of US$ 5,000,000 under the Higher Education for Economic Transformation (HEET)
project. The source of the fund is a loan to the Government of Tanzania from the World
Bank, which is administered by the Ministry of Education, Science and Technology
(MoEST). The TCU project focuses on the following six (6) work packages or areas:

i. To strengthen accreditation and quality assurance systems and mechanisms;
ii. Toincrease levels and equity in higher education access;

iii. To strengthen the leadership capacity of university leaders;

iv. To strengthen TCU's human resource capacity;

v. To construct the TCU Headquarters; and

vi. To review and update TCU’s business process.

Under the six (6) packages, there are ten (10) activities to be achieved in the five-year
project duration. All activities are in alignment with the TCU Rolling Strategic Plan
2020/21-2024/25 as follows:
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i.  To establish a one-stop center for quality assurance in higher education in Tanzania;

ii. Tobuild the capacities of 300 universities academic staff in designing and developing
labour market-responsive programmes;

iii. To train 100 peer reviewers of academic programmes;

iv. To train 150 members of University Senates and Councils on best practices in
university governance;

v. To train 1,000 university academic staff in Pedagogy;

vi. To train 500 university staff at different management levels in areas of leadership
and governance;

vii. To develop /enhance Universities’/Commission’s data management systems;

viii. To train 50 TCU staff through short and long-term courses;

ix. Toreview the Universities Act and Regulations; and

x. Toreview TCU’s performance.

Based on the objectives of the HEET project, the six packages and ten activities, several
accomplishments reported under section 2.1 were financed through HEET project.

2.2.6. Commission Budget and Expenditure for FY 2022 /2023

The Commission's annual budget is derived from the MoEST Objectives, Government and
Commission directives, and TCU Strategic Plan 2020/21-2025/2026. The budgeting and
costing process use the Medium-Term Expenditure Framework (MTEF). The MTEF
enabled the cost centres (Directorates, Sections, and Units) to come up with targets and
activities to be executed in the year in which the budget is planned. During the year under
review, the Commission planned to collect and spend a total of TZS. 15,612,254,696 for
planned activities. For the period ended 30t June, 2023, a total of TZS. 12,244,523,598
was realised equivalent to 78.4% and a total of TZS. 10,075,028,169 was spent equivalent
to 64.5%. Details of budget execution are shown in Table 8 and Table 9 respectively.

Table 8: Approved Budget Vs Actual (Revenue) for FY 2022/23

Original /Final Actual .
L. ) Performance Achievements
Revenue Description Budget expenditure Difference (TZS) (%)
(TZS) (TZS)
Government 3,111,654,696 2,548,193,016 (563,461,680) 82
Subvention (PE)
Admission Fees 71,400,000 122,400,000 51,000,000 171
QA Fees 3,800,000,000 4,098,865,974 298,865,974 108
Other Income 1,144,600,000 1,233,480,935 88,880,935 108
HEET Project 4,784,600,000 1,541,583,673 (3,243,016,327) 32
Cash balance from the 2,700,000,000 2,700,000,000 0 100
previous year
TOTAL REVENUE 15,612,254,696 | 12,244,523,598 | (3,367,731,098) 78
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Table 9: Approved Budget Vs Actual (Expenditure) for FY 2022/23

Expenditure Original /Final Actual Performance Ar::ll;ft‘;e
Descriptions Budget (TZS) expenditure (TZS)| Difference (TZS) %)
Personnel Expenses 4,277,173,096 3,733,336,410 543,836,686 87
Accreditation, Admission 6,915,620,000 2,903,113,439 4,012,506,561 42
and Grants Expenses

Administrative Expenses 3,007,421,600 2,264,424,371 742,997,229 75
Other Expenses 1,067,040,000 696,705,900 370,334,100 65
Finance Expenses 15,000,000 11,265,594 3,734,406 75
Capital Expenditure 330,000,000 466,182,455 (136,182,455) 141
TOTAL EXPENSES 15,612,254,696 10,075,028,169 5,537,016,997 65
SURPLUS FOR THE YEAR 0 2,169,495,429 2,169,495,429

2.2.7. Physical Facilities and Infrastructure

The Commission continued to provide and maintain conducive working environment by
providing working facilities and infrastructure to enable staff, and the Commission in
general to execute its roles and functions efficiently. Physical facilities include the
provision of office chairs and tables, computers, printing facilities, and transport facilities,
maintenance of building facilities, vehicles and equipment. During the year under review,
the Commission procured and supplied various items, including computers, laptops,
tablets, printers, air conditions, cabinets, tables and chairs etc. The Commission also
continued to maintained office environment including water systems, office cleanness
and security as well as regular maintenance of motor vehicles and other facilities
effectively.

3.0. CHALLENGES

Despite several achievements, the Commission also encountered challenges in executing
her functions. Major challenges encountered are those affecting growth and quality of
higher education in the country and other parts of Africa. These include, but are not
limited to the following:

i.  Shortage of competent leaders to run the universities;

ii. Low higher education gross enrolment rate;

iii. Shortage and aging of academic staff;

iv. Limited admission capacities to priority programmes especially STEM programmes;

v. Limited number of prospective students to fill the available slots/capacities in
universities; and

vi. Low motivation towards research in universities.
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4.0. FUTURE OUTLOOK

The higher education landscape is dynamic, hence various challenges in the process will
emerge and all stakeholders need to take appropriate action to address them. The
Commission will continue to strengthen its systems, tools, and mechanisms for
monitoring the quality of education in all matters relating to access, equity, and quality in
the provision of higher education to develop a sufficient and competitive human
resources base to cope up with ever-changing world dynamics and fourth industrial
revolution for national development.

In order to enhance working environment, the Commission’s future plan through the
HEET project is also to construct her permanent buildings at Plot No. 56/4 Kisasa B area,
Dodoma Municipal. It is anticipated that through her own building the Commission will
be able to modernize its operations by enhancing the ICT application systems and
improving staff performance on service delivery through short and long-term training,
and increasing levels of engagement with key stakeholders, all of which will be conducted
in house by inviting potential facilitators. Thus, during the year under review the
Commission was able to procure consultant to review the proposed structural design for
the office building as shown in Figure 3. The construction of the state-of-the-art 5-storey
building for TCU Headquarters will commence soon after all procurement procedures for
the acquisition of the contractor are completed and the contractor signed the contractual
agreement.

Figure 3: Proposed 5-storey building for TCU HQ at Plot No. 56/4 Kisasa B area, Dodoma
Municipal, which will be constructed through the HEET project
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5.0 REPORT OF AUDITORS ON FINANCIAL STATEMENTS FOR THE PERIOD
ENDED 30TH JUNE, 2023

For the period under review, the Controller and Auditor General (CAG) audited the
Financial Statements of the Tanzania Commission for Universities and HEET project for
the period ended 30th June, 2023. The Report of the CAG forms part of this Annual Report
as Appendix 2.

6.0 CONCLUSION

[ want to express my deepest and heartfelt appreciation to the Management team who
made the completion of this Report. Furthermore, I would like to appreciate the crucial
role, guidance, and directives provided by the Commissioners. Many thanks go to all staff
who invested their efforts and skills to accomplish TCU's set targets for the 2022 /23 FY
possible.
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Appendix 1: List of Full-Fledged Universities and University Colleges
Appendix 1.1: Full-Fledged Universities

A:  Public Universities

S/N | Name of the University A‘;‘;::;: : f;ii Current Status

1. University of Dar es Salaam UDSM Dar es Salaam Accredited and Chartered
2. Sokoine University of Agriculture SUA Morogoro Accredited and Chartered
3 Open University of Tanzania ouT Dar es Salaam Accredited and Chartered
4. Ardhi University ARU Dar es Salaam Accredited and Chartered
5. State University of Zanzibar SUZA Zanzibar Accredited

6. Mzumbe University MU Morogoro Accredited and Chartered
7. Muhlmbilt University of He gl MUHAS Dar es Salaam Accredited and Chartered

Allied Sciences

Nelson Mandela African Institute of
8. e. N NMAIST Arusha Accredited and Chartered
Science and Technology

9. University of Dodoma UDOM Dodoma Accredited and Chartered

10. BRI "o <1ty of Science and MUST Mbeya Accredited and Chartered
Technology

11. Moshi Cooperative University MoCU Moshi Accredited and Chartered

Mwalimu Julius K. Nyerere
12. University of Agriculture and MJNUAT Musoma Provisional License
Technology
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B:  Private Universities

S/N Name of the University Approved HeadOffice Current Status
Acronym
1. Hubert Kairuki Memorial University HKMU Dar es Salaam Accredited and Chartered
2. Tumaini University Makumira TUMA Arusha Accredited and Chartered
3 St. Augustine University of Tanzania SAUT Mwanza Accredited and Chartered
4. Zanzibar University ZU Zanzibar Accredited and Chartered
5. University of Arusha UoA Arusha Accredited and Chartered
6. Teofilo Kisanji University TEKU Mbeya Certificate of Full
Registration (CFR) and
Chartered
7. Muslim University of Morogoro MUM Morogoro Accredited and Chartered
8. St. John's University of Tanzania SJUT Dodoma Accredited and Chartered
9. Catholic University of Health and CUHAS Mwanza Accredited
Allied Sciences
10. St. Joseph University in Tanzania SJUIT Dar es Salaam Accredited
11. United African University of UAUT Dar es Salaam Certificate of Full
Tanzania Registration (CFR)
12. University of Iringa Uol Iringa Accredited
13. Abdulrahman Al-Sumait University SUMAIT Zanzibar Accredited
14. Mwenge Catholic University MWECAU Moshi Accredited
15. Ruaha Catholic University RUCU Iringa Accredited
16. Aga Khan University AKU Dar es Salaam Accredited and Chartered
17. Kampala International University in KIUT Dar es Salaam Accredited
Tanzania
18. Mwanza University MzU Mwanza Provisional License
19. Rabininsia Memorial University of RMUHAS Dar es Salaam Provisional License
Health and Allied Sciences
20. University of Medical Sciences and UMST Dar es Salaam Provisional License

Technology
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A:  Public University Colleges
S/N | Name of the Institution | Approved Acronym Affiliation Head Office Current Status

Mkwawa University paiversity.

il, . MUCE College under Iringa Accredited and
College of Education UDSM e
Dar es Salaam University - Accredited

2y University College of DUCE College under o am and
Education UDSM o Chartered
Mbeya College of Campus

33 Health and Allied MCHAS College under Mbeya Accredited
Sciences UDSM
Mbeya Uni ity of

4. MUST-RC College under Rukwa Accredited
Technology - Rukwa

MUST
Campus College
Mzumbe University Campus
MU - Mb
5. Mbeya Campus eyd College under Mbeya Accredited
Campus College

College MU
Mzumbe University MU - Dar es Campus Dar es

6. Dar es Salaam Salaam Campus College under Salaam Accredited
Campus College College MU
Sokoine Uni ity of
Ao r;)leet rrenver51ty o Campus

7. | Asricuiture SUA - MPC College under Katavi Accredited
Mizengo Pinda SUA
Campus College
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B:  Private University College

N f th A d
S/N amfa ° . € pprove Affiliation Head Office Current Status
Institution Acronym
Kilimanjaro University .
Accredited and
i Christian Medical KCMUCo College under Moshi Cg:a:t:rezn
College TUMA
Tumaini University University .
D Accredited and
= Makumira, Dar es TUDARCo College under Saall::; C?:a:t:rezn
Salaam College TUMA
Stefano Moshi University CerRt;flicszatizgiiull
e Memorial University SMMUCo College under Moshi (CgFR) and
College TUMA Chartered
Archbishop Mihayo University
& University College AMUCTA College under Tabora Accredited
of Tabora SAUT
Univsetll‘:irarzjcjle . University Certificate of
2 of Healthth d All?e d SFUCHAS College under Morogoro Full Registration
: SAUT (CFR)
Sciences
University
dan Uni it
6. Jor agollr;lV:rSl N JUCo College under Morogoro Accredited
£ SAUT
University Certificate of Full
tella Maris Mtw:
4 SUeniier:ins Colleaza STeMMUCo College under Mtwara Registration
ty Colleg SAUT (CFR)
University
Marian Uni .
& arlagO“:n;ersny MARUCo College under Bagamoyo Accredited
o SAUT
St. h
Universli0 Seé’olle e University Dares
<k v g SJCHAS College under Accredited
of Health and Allied Salaam
. SJUIT
Sciences
. . . University
Catholic U t
Lo D CUCoM College under Mbeya Accredited
College of Mbeya SAUT
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Appendix 2: Report of the Controller and Auditor General on Financial and Compliance
Audit for the Financial Year Ended 30 June 2023
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THE UNITED REPUBLIC OF TANZANIA
NATIONAL AUDIT OFFICE

1S0 9001:2015 Certified

TANZANIA COMMISSION FOR UNIVERSITIES

REPORT OF THE CONTROLLER AND AUDITOR GENERAL ON THE
FINANCIAL AND COMPLIANCE AUDIT FOR THE FINANCIAL YEAR
ENDED 30 JUNE 2023

Controller and Auditor General,
National Audit Office,
Audit House,

4 Ukaguzi Road,

P.O. Box 950,

41101 Tambukareli,
Dodoma, Tanzania.

Tel: 255 (026) 2161200,
Fax: 255 (026) 2117527,
E-mail: ocag@nao.go.tz
Website: www.nao.go.tz
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About the National Audit Office

Mandate

The statutory mandate and responsibilities of the Controller and Auditor-General are
provided for under Article 143 of the Constitution of the United Republic of Tanzania of
1977 and in Section 10 (1) of the Public Au